This AGREEMENT is execuled by ond belween:

COLLECTIVE NEGOTIATION AGREEMENT
COVERING THE PERIOD
Janvory 1, 2023 fo December 31, 2027

ISABELA Il ELECTRIC COOPERATIVE, an eleclric cooperalive duly orgonized and existing

and by virtue of the laws of Ihe Philippines, wilh the principal olfice al Alibagu, City
of llagon, Isabela, represented by itsAcling General Manager (AGM) Engr. ERNI G.
BAGGAOQ herein referred to as the “ COOPERATIVE".

-and-

ISELCO I SUPERVISORS ASSOCIATION (ISA), a legitimate Labor Organization duly
regicterad in the Depariment of Labor and Employmeant (DOIF) with Ragistration
Number R0200-200509-UR-001 with office at Brgy. Alibagu, City of llogan, Isabela and
represenied herein by elecled officers, hereinafier 1o as ASSOCIATION.

WHEREAS,

Witnesseth
the porties hereto desire to establish, maintain, and regulate the mutual

relationship between the Cooperative and ISA with a view acquiring and promoling
hamonious cooperation between them to avoid industrial conflict and enhance

productivily:

NOW THEREFORE, in consideralion of ihe premises, covenants, underiaking, iemms and

Section 1.

Section 2.

i conditions herein conditioned, it is hereby mutually agreed as follows;

ARTICLE |
TERMS OF AGREEMENT

The terms and Condition of the agreement shall cover five (5) years
effective Jonuary 1, 2023 to December 31, 2027.

Within 60 days immediately prior to December 31, 2027, either party may
initiate negotiations of the economic provisions of this Agreement which
shall be effective for five (5) years. This agreement shall continue in effect
and will remain in full force unti a subsequent Collective Negotiating
Agreement is duly concluded.

ARTICLE

ISA RECOGNITION AND COVERAGE

The term “Supervisor” as used in this Agreemen! shall mean 1o be any

supervisory employaa on reqular status who accupies supervisory position
covered by the collective negotiating unit.

The Cooperative recognizes the ISA as the sole and exclusive negolialing
agent for the supervisory employees presently employed at the sabela |
Electric Cooperative for a term of five (5) years, from January 2023 fo
Decamber 31, 2027

In the event of confroversy on who are the legilimate officers of the
association, the certification of the appropriate association committee so
designated in accordance wilh the latest ISA Constitution and By-laws on
fle with the Depariment of Labor and employmen! (DOLE) shall be
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coniroling. Consequently, the Cooperalive shall recognize the ISA officers

duly cerlified as such.

The approprinte negotiating unit shall consist of a ragular suparvisory
employees assigned by the Cooperalive in its operations. Transler in any

Bronch office or Deporiment shall not aoffect the coverage of this
agreement.

In the event that during the term of this agreement, a branch office or
depariment! eslablished by the Cooperalive due fo expansion,
reorganization or fo any exigencies of the business, the terms and
conditions of the Agreement shall be applied to all qualified supervisory
employees duly assigned in the branch office or depariment.

The foliowing ciasses of empioyees are exciuded from Ihe colieclive
negotiating units in this agreement.

5.1.1 Al Department Heads

5.1.2 Non - Supervisory Employee
5.1.3 Supervisory under Probationary Status / OIC

ARTICLE Il

ISA SECURITY

All present supervisors who are members of the ISA as the signing of this
agreement or who may hereafter join the ISA shall continue 1o maintain
such membership in good standing as a condition of their continued
employment with the Cooperative.

All preseni supervsors who are eiigivie for ISA membership bul are noi
members must join the ISA within thirty (30) days from signing of this
agreement and continue to maintain such membership in good standing.

New supervisory employee whose position may fall within the collective
nagofiating unit shall be required 1o join ISA thirty (30) days from the fime
lhey are deemed 1o be regular or permanent and shall maintain
membership in good standing as condition for their continued employment
with the Cooperative. The Cooperalive shall nolify the ISA in writing of any

new appointment to regular employment status of supervisory employees
covered by this agreement.

The ISA Security Clauses shall nol apply 1o supervisors who may hereinafter
be promoted to ony position, which expressly excluded from the
negoftiating unit, as defined herein.

Membership in good sianding may be iosi on ihe following grounds.

5.1 Expuision from the ISA in accordance with the Constitution and
By-Laows;

5.2 Wilful non-payment of ISA dues and/or other legitimate assessment
Provided by low;

5.3 An inimical to the interes! of the existence of the ISA.

Nofice of Vacancies. All vacancies thal may occur in the COOPERATIVE
Shall be posted in the bulletin boards so that any interested employee may
be nolified and avail the opportunity o apply for the vacant positions. The

COOPERATIVE ngrees 1o fil up pasitions from among existing aqualified and
interesied employees before seeking oulside applicant for the position.
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Section 7.

Section 8.

Section 1.

Section 2.

Lay-Off / Relrenchmenl. In case ol inevilable lay-off, rerenchmen! due lo
authorized termination of employmen! in occordance with Article 298 of

ihe Labor Code, the Cooperalive shall delermine and implemen! the mosl!
faadble nltemativecd halore affacting Iamination Such nllematives inchide

bul are nol limiled lo the following:

a) Offering of early Separalion packages
b) The principle of last-in, first-out (LIFO)

1 Thea COOPFRATIVE thall sarva writlan notica/s hoth 1n tha amployees

and the DOLE al leasl one month prior 1o the intended dale of
refrenchment;

2. The COOPERATIVE mus! use fair and reasonable criteria in asceriaining
who would be retrenched and refained among the employees:

3. The retrenchment must be underiaken in good faith.

‘\
&
The COOPERATIVE shall confinue to comply with the provision of the law on
security tenure ond no employee shall be terminated from employment
except for just and authorized cause and only after required process has
been made
ARTICLE IV
CHECK - OFF
The Cooperative agrees to make payroll deductions of ISA dues and other
assessmenis from all members of the association every month following the
receipi by ihe Cooperatiive of signed writien authority for deduction.
Employees excluded from membership as refemred to Arficle Il Section 5 or
covered non-member employee who shall enjoy the benefils of this q\
agreement shall be assessed and agency fee in the amount equal fo ISA ]

dues ond other assessmants noid by memhers This ngency fee chall be

made and deduclied by the Cooperalive from their monthly pay in
occordance with the express provisions of the new Labor Code. Al

confidential supervisory employees excluded from membership receiving

benefits from this agreement shall be assessed as Agency fees.

All deduction made pursuant to this section shall be remitted by the

Cooperative 1o the ISA freasurer or in his absence, a duly authorized ISA
official within five (5) days after deductlions shall have been imposed.

ARTICLEV

RIGHT TO INFORMATION

Management shall inform the ISA of all the Cooperalive Rules and

Requlations and axisting policies, list of suparvisors and ther amployment
status, and other directives or reporis relaled to employment and those

affecting this agreement.

A supervisory employee may seek information or any concem including
specific item in his/her 201 file subject fo the approval of the Cooperative
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Section 4.

Section 3.

! Section 1.

Section é.

ARCTICLE VI
LEAVE AND TIME OFF

The ISA officials or any designaled represenialive shall be enlitled lo a non-
cumulative association leave with pay for aggregate Ninety (90) days per

year,

It shall be the responsibility of the ISA President and / or the Executive Board
lo designate who may avail the ISA leave wilth pay subject lo exisling
Standard Office Procedures (SOP) on leaves with the approval of the

General Manager.

Management may allow the ISA to conduct quarlerly meeting within the
premise of ISELCO i upon upprouvai by he Managerment.

ARTICLE ViI
JOB SECURITY

The ISA recognizes the Cooperatives right to fransfer, discharge, lay-off or
discipline supervisory employee for just or authorize couse and affer
observance of procedural due process.

The Cooperative shall not interfere with resirain, coerce, discharge or
discriminate against any of ils supervisory employee becouse of
membership in the ISA by virtue of parficipation in any legitimate activity.

Shop Steward System. The parties agreed those shop stewards are elecled
Directors per Branch Office are designated.

Any member of the ISA covered by this Agreement appointed to a higher
position and passed the evaluation of the placement and promotion
screening committee may receive his/her regular appointment. However,
she/he shall undergo Three (3) months in acling capacity and not o
exceaed Six [A) monthe

A regular supervisory employee who is designated fo a vacant position or
newly created position shall be considered on “Acting Capacity” shall
enjoy benefits appurienant fo the position.

In the event of job vacancy or any job opening within negofialing unit, the
Cooperative shall give preference to the supervisors who are SA members
before considering other applicants. The Cooperative shall post in the
bullefin board a nofice of job opening or job vacancy for at least Ten (10)
days to enable interested supervisory employee to apply for such. In the

sarmme munner, The Flacemeni and Fromolion scieening cominiliee
members should include a representative from the supervisory and
deparimental level.

Regular ISA member shall remain employed unless his or her services are
terminated for st or outhorized couse and after ohservonce of procedural

due process.
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ARTICLE VilI
HIRING PREFERENCE

Sectionl.  When a job opening occurs, preference shall be granted lo the immediale
next of kin of retired, deceased or iIncapacitated supervisors with af leoas!
20 years of service, provided thal they have mel all the requirements lo

qualify for the position and applies for the position within fen (10) working
days from the date of announcement. However, if the supervisor is still in
aclive service, above siated arlicle is not applicable.

1A\

Next of kin shall mean:

a. ) Spouse or children, if married

b. ) Nieces and Nephews, if married without children
¢ ) Rrnthers / Sikters if single

ARTICLE IX
NO STRIKE, NO LOCK OUT CLAUSE
During the effectivity of this agreement, ISA and the COOPERATIVE shall not

resor! into sirike or lockout provided that there is no uniair Labor praclice
involved.

@%?
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GRIEVANCE MACHINERY
Definition of Grievance. A grievance is a complaint or dissatisfaction arising
from the intarpretation or implameantation of the Collective Negofiation
Agreement (CNA) and those arising from interpretation or enforcement of
personnel policies.

Section2.  As per arlicle 273 (260) Grievance Machinery and Voluntary Arbitration.
The parties (ISA and COOPERATIVE) agree fo include therein provisions that
will ensure mutual observance of its terms and Conditions. They shall
establish a machinery for the adjustment and resolution of grievance arising
from the interpretation or implementation of existing CNA and those arising
from the interpretation or implementation of company personnel policies.
(P.D. 442, Labor Code of the Philippines)

Section 3 Grievance Procedure - refers to the system of grievance setflement ot the

plant level as provided in the Collective Negotiation Agreement (CNA). it
consists of successive steps starling at the level of complaint and

immediate supervisor and ending. when necessary at the level of fop union
ond manngamant officers

Step 1.The grievance shall be presenied in wriling through a shop steward o the

supervisors, Depariment Head concem, who shall attempt o settle the some
within three (3) days.

Step 2. If the grievance is not settled under Step 1, the same shall be endorsed to
the Depariment Head concemed which shall endeavour to settle the complaint

within Three (3) working days.

Step 3. If no settlement reached Step 2, the grievance shall be referred to the
Grievance Cormmillee which shaii have Ten {10) working days o decide Ihe case.
Its decision however, shall only be final and execulor upon confirmalion and
approval of the General Manager.




Step 4.1 aggrieved employee is still unsatisfied with the decision under Step 3, the
grievance may be elevaled to the voluniary arbilration thus, chosen shall be final
ond unappeasable excep! in cases provided for under the Labor Code.

ARTICLE XN
SUPERVISORY MANAGEMENT COMMITTEE

Management, and two members from the Boord of Direclors.

Section 1. In fostering sound and harmonious Indusirial Relafions, the ISA and the
Manogement agree to continue ond mainiain existence of programs of
Supervisor Management Commitiee (SMC). The commitiee shal be
composed of four (4) representatives each from the ISA and Management
ond shall mee! quarierly for the purpose of discussing and resolving work -
reloted matters ond problems of common concem which are nol covered
by the Colleclive Negofiating Agreemeni (C'NA). The commitiee shal
likewise serve as a lorm fo convey the leelings of both sides, o cenler

forexchanged or information ond clearing house for all matters requiring
clarification.

ARTICLE XI
GRIEVANCE COMMITTEE
Sectionl. The Parties ogreed to creale a Grevance Commiliee fo handle and
decide urresolved grievonce under the Grevonce Machinery fo be
mutually chosen by the ISA and the Cooperalive. The Commitiee sholl be
composed of of leost three (3) representatives eoch from the ISA and
L]
'
; ARTICLE X
WAGE INCREASE
Gﬁb Section]. The Cooperalive agrees fo implement Salary Standardization of Mega
Lorge EC's 2018 of the National Electrification Adminisiration (NEA) to
covered employees of this agreement.
Upon approval of NEA the Cooperative shal automatically adop! /
implemen! subsequent increase of Basic Salory based on Salary Scaole of
Mega Large EC for 2018,

implementafion sholl be based on the existing IRR for the opplied salary
standardization.

ARTICLE XIV
DISTORTION, JOB EVALUATION AND WAGE CLASSIFICATION PLAN

section!. The Cooperalive shal conlinue underioking o job evalualion and
clossification of oll supervisory positions within ISA.
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Job Evaluation Methods 1o be used are os lollows;

Ronking Method.
This job evaluation method works by ranking jobs according o ther perceived volue

compared o other jobs. ; N

« Groding/Classification Method g
Job grades or classes are eslablished by on outhorized body or commitiee appointed
for this purpose. Q
/

-

Poini-Foclor Method

Job requrements are compared fo the definitions of the factor levels, with
comesponding points assigned 1o the job based on the relevant level.

Foclor Comparison Method
Human resources evaluate and compare different job candidales by appraising
factors such as education. experience, skills, and qualifications, though these best
| candidates for the position can be delermined.
ARTICLE XV
l HOURS OF WORK
| . The ISA ogrees that o regular working day is Eight (8) hours o day. A work

week sholl consist of Five (5) days of o week.

The Cooperative shall recognize paid legol holidays as stipulated by law.

Al supervisors are exempled in salory deductions from late / under time
based on ther biomelrics (atlendance log sheel).

' Supervisors are only allowed with 30 minutes grace period upon clocking in

(8:15 om and 1:15pm). Log-ins beyond set grace period shall be considered \
as tordy / absent / holf day whichever is opplicable if without proper

outhorization. .“\
mmom-m&wmmm%%m@
represeniation allowance may offse! weekend ocliviies and those thaot foll
on declared nalional and or special non-working holiday on weekday
working hours,

Provisions on avaiment is as follows:

Overtime work should be rendered before the dale ol absence

Overtime Authorization must be filed ond approved before the scheduled

overfime oclivily.

e Filing of offatting showdd ba accompaniad by Approved Overfime
Authorization Form.

d. Mainlain skelelal workiorce during holidays.

L

The COOPERATIVE shal confinuve lo gron! Regulor employees annual
vocation leave priviege of fifleen [15) days. The Vocation Leave/s nol used
within the colendar year s cumulalive and commuiable o cash payable

every first [1¥) quarier of the following year,

The COOPERATIVE shall continue 1o grant Regular employees annual sick
leave priviege of fifleen (15) days. Unused sick leave sholl be cumuilalive
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ond any parl thereof which may nol be laken within the calendar year
may be carried over to the succeeding years.

Sick | eave con be 1red in cote of employae or employeas’ dapendents
iiness.

STUDY LEAVE - The sludy leave s lime off from work nol exceeding six (é)

months without pay for qualified employees 1o help them prepare for their
bor or board examinalions or complele their maslers degree. For

completion of the master's degree, and other field course the sludy leave \‘._'!
shall not exceed four (4) months,

The Leave should be applied / requested by the member thirty (30) days
prior intended dale of absence. Cerlification of enrolment / school
acceplance should be altached along with the leave application.

Recuperation leave

Leave granted to allow employees recuperale from wounds or injuries
sustained “while in the performance of dufies”.

“While in the performance of dufies"will cover situations where the
employee meels an accident while engaged in activities inherent o his /
her work including being in official fravel outside work siation, performance
of work on holidays, detail or special work assignments. Injuries occumred
while going to work or going home from work.

It may be availed for a maximum of é months if due to job related injuries.
Anprovol of Recuperntion | aave shouild be recommeandead by attending

physician.

Should be filed with medical certificate and evidence that the wounds or
injuries were incumred in the performance of duty.

The ISA membaer will recaive his / har monthly bhatic solary in full during the
fime of leave. Regular / Monthly cllowances such as Rice Allowance,
COLA., fransporiation, Prepaid and Representation Allowances are nof

included

While on Rehabilitation Leave, the employee will not earn / accumulate
vacation and sick leave.

The Cooperative shall continue to grant ISA member additional Sick Leave
priviege fo be added under employees Accumulated Sick Leave. The

additional number of SL priviege shall be based on employee's length of
carvica ns follows:

Years of Service No. of SLP
10 years of service 20
15 yaars of service 40
20 years of service 6.0

25 years of service 6.0
30 years of service 8.0
35 years of service 8.0




PATERNITY LEAVE

Palemily Leave Benelil is given lo manied male employees whose legol
wile inderwent delivery or miscaminge The Renafit opplies in all male
employees regardless ol employmenlt slalus and can only be availed up

1o fourth childbirth. (Adoption fo Paternity Leave Acl of 1996 under R.A.
No. 8187)

Modification of granted leave period from 7 days to 10 working days.
Palemity Leave is non-Converlible 1o cash and Non-cumulalive

CALAMITY LEAVE

Grant of Calamity Leave is for alfecled employees by nalural Calamities
sich ax flnode londdides flach flnads, earthauakeas and ather natural

Calamities that may occur.

The special emergency leave may be availed by lhe affected employee
within thirty days from the first day of calamity declaration by proper
govemment agencies/authorities; a five (5) days Colamity leave may be
availed in staggered basis or in straight working days within the year of
calamity.

In case of non-declaration, the head of office shall take full responsibility for
the grant of special emergency leave and verification of the employee's
eligibiity to be granted thereof. Verification procedure shall include
validation of ploce of residence based on latest avaiable records;

verification on the gravity or impact of domage coused by the calamity fo
members' residence.

Calamity Leave is non-cumulative, not convertible fo cash.

Monetization of Leave Credils

The Cooperalive agrees 1o grard ISA member monelizatfion request if in
case of medical / life and death situation and if there is available fund.

ARTICLE XVH

BEREAVEMENT LEAVE

Bereavement Leave. Leave granted to regular employees with full pay to
lake a leave from work to grieve and recover from the loss without
sacrificing his / her income.

Bereavemenl! leave may be availed by an employee 1o grieve the death,
or fo attend or plan for the funeral, of an immediate family member such
as an employee’s spouse, parenl, child, brother, or sister, and in-laws.

Employee shall nolify his/her supervisor and submit death certificate fo
altes! qualification on this leave.

Bereavement Leave is with pay and is not charged 1o paid VL or SL. It is
non-convertible to cash and will commence on the date of death of the
immediote family member. Bereavement Leave is valid for 7 calendor days

only.
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ARTICLE XVilI %

ADDITIONAL LEAVE BENEFIT
Section | The Cooperative shall grant each covered supervisory employee @
. Foundation Day Leave with pay every 25" of the year.

Seclion2  Additional Leave with pay shall be granted lo covered supervisory
employee on his / her birthday.

Section3  If the Foundation Day or Birthday falls on a Saturday, Sunday and Holiday.
the leave with pay shall be granted the following working day or fo any day
within the applicable calendar year.

ARTICLE XiIX
DEATH BENEFITS

Secftion | Death Benefit. The beneficiaries of the deceased employee are entitled to
an income benefit if the employee died because of a work-related injury
or sickness.

Section 2 The Cooperative shall grant the family of the deceased ISA member
assistance for burial expenses amounting fo (Php 100.000.00). In case of
accidental death “while in the performance of duly” the bereaved family
shall receive an assistance amounting fo (Php 250,000.00) as financial
assistance.

Section 3 The Cooperative shall deduct (Php 200.00) to all regular employee as
bereavement contribution to the bereaved family of deceased ISA
member. It is the responsibility of the Association 1o provide necessary ISA
Resolution for authority fo deduct.

(Php 100.00) each for the death of parents, spouse, children, and siblings.

Section5  The Cooperative shall also grant Financial Assistance in the event of death
Ei o supervisor's immediate family as follows:;

4.1 Death of Spouse and or Children / individual Php25,000.00
4.2 Death of Parents, Siblings. Parents In-Law / individual 10,000.00
4.3 Death of retired / resigned employee who 10,000.00
Have served af leas! 10 years of service

Section é Separation Pay - A deceased employee is entitled to receive Separation
pay regardless of his / her length of service. The computation of separation
pay is equivalent to one (1) month pay for every year of service. A Fraction

of six {6) months shall be considered as one year.

Benefits to be included in the computation of Separation Pay should be
remunerations in accordance with the exisling / updaled guidelines under
DOLE.

10
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ARTICLE XX
GRATUITY AND RETIREMENT PAY

[ Section| The Cooperative shall grant grafulty pay 1o employees who have
reached af leas! 10 yeors of service and are in good slanding with
_ no derogatory record. This Is in accordance with Cooperative

Policy no. 02. series ol 1989 as amended by Policy no. 01-F, series of
1986, which was further qualified and explained in Resolution No.33,
series of 1988.

Benefils 1o be included in the compulation of Gratuity Pay should be
renumeration in accordance with the existing / updoted guidelines
of DOLE for Gratuity Benefit.

The Cooperative further grants 1o any regular supervisor covered by this
ogreement Retirement Pay for those who have reached 55 yeors of age or
has served 20 years of service whichever comes first. The Refiremen! Pay
sholl be given in a stoggered basis (S0%. 20%, 20% ond 10%) equivalent fo
one-holf (1/2) month salary for every year of continuous service based on
his/her lates! salory rate plus one-twelve [1/12) of the 13" month pay, ond
cosh equivalent not more than five (5) days of service incentive leave. The
term “salary” includes basic pay as defined in the 2022 Hoandbook on
Workers “Monelary Stalutory Benefils by the Depariment of Labor and
Employment (DOLE).

E
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employee Gratuity and or Refrement Pay (whichever is opplicable) in Two

(2) equal instalments within sixty (60) days upon effeclivity of retrement

provided that retired employee requesied for budge! inclusion within the
calendor yeor of refrement.

Computation of Gratuity and or Retirement Pay (whichever is applicable)
will be enforced / imposed for Optionol Retrement.

Al renumerations should be in accordance with the existing /
vpdated guidelines of DOLE for Optional Retirement.

Mandatory / Compulsory Relirement. The Cooperafive ogrees 1o gront
Graluity and Retremen! Benefils 1o ISA member who have reached 60
yeors of age. The Mandatory / Compulsory Refirement is 60 yeors of age.

The Graluity and Retiremeni Benefit of the refiree shall be paid in full within
thirty (30) colendar doys upon effeclivity of Mandalory Refrement
provided that all necessary clearances / documenliary requirements have
been complied ond submitied.

Computation shall be based on the existing law for mandatory relirement.
No Policy sholl be adopted contrary 1o RA 7641.

The current ISELCO Il employees who are covered by the renegoliated or
aomended CNA wil be subject to this clause.




Section 2
i Section 3

ARTICLE XXI
HEALTH AND WELFARE PROGRAM
The Cooperative and the Association shall undertake jointly the promotion

of famiy planning in the negotialing unit and for this purpose: the

Cooperative shall provide free planning services for all covered supervisors
including conduct of seminars and clinic.
Dental Benefil. The Cooperalive agrees lo provide Denlal Benefit

amounting 1o (Php 2.000.00) annually to a regular supervisory employee.
This benefit is subject for reimbursemen! and should be provided with

necessary medical cerfificate and receipt of payment.

Optical Allowance - The Cooperative agrees o grant regular ISA members vg\
Optical Allowance amounting to (Php 5.000.00) annually.

This benefit is subject for reimbursement and should be provided with

necessory medical cerfificate and receipt of payment.

The allowance is only granted o employees who have eye medicol
conditions as certified by physician. Benefit is granted annually if un-used
within calendar year it will be forfeiled.

ARTICLE XXII

MISCELLANEUOS AND OTHER BENEFITS

Clothing Allowance - The Cooperative agrees fo grant ISA member
clothing allowance amounting to {Php 8.000.00) annually and be given
every |1¥ quarter of every year. This is in accordance with NEA
Memorandum 2023-20

Rice Allowance - Each covered supervisory employee shall be gronted o

cash amounting to (Php 2.500.00) per month payable / divided equally
every 15" and 30™ of each month. This is in occordance with NEA
memorandum 2023-30

Medical Allowance - The Cooperafive agrees to grant each covered
supervisory employee of Medical Allowance amounting to (Php 12,500.00)
annually provided that employee shall secure necessary medical
clearances for fit 1o work.

Transportation Allowance - The Cooperative agrees to grant regular

supervisory employee Transportation Allowance amounting fo
(Php 500.00) monthly.

13™ month pay - The Cooperative shall continue to grant all covered ISA
members 13" month pay in compliance with P.D, 851 equivalent 1o one (1)
month Basic Salary o be paid every Oclober of every year.

14" month pay - The Cooperative shall grant all covered ISA member's 14™
month pay equivalent to one (1) month basic salary and will be given on
or before November 30™ of each year. 14™ month pay shall only be granted

to all currently employed employees.

Prepaid Allowance - The Cooperative shall continue to grant ISA member
prepaid allowance amounting to (Php 2,000.00) monthly.

Separation Pay - The Cooperalive agrees to grant ISA member Separation
Pay if he/she is not qualified claim for Graluity and Retirement pay and was
separated due fo authorized cause.
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Separation pay is equivalent to one (1) month pay for every year of service,
a fraction of al least six (§) months is considered one (1) whole year.
Moreover, the basis for the computation of separation pay shall be the

Intact <nlory role of the offected emplovee, including the regulor
allowances that the employee has been receiving.
~ Secfion?  Longevily Pay - The COOPERATIVE shall confinue fo grant a onefime

payment of longevity pay in the form of cash to employees as follows:

=~
Years In Service Amount
10 years of service 5,000.00 D&
20 years of service 10,000.00
30 years of service 15,000.00
35 years of service 20,000.00 with plaque
The Cooperative agrees to grant ISA member on his / her 20" year of
X service foken of loyalty through 18 karat gold ring. Token of loyalty is

granted only once.

Section 10 In case sudden death, the Cooperalive agrees to granl qualified ISA
member Graluity and or Retirement Pay whichever is applicable.

Section 11 Al existing benefits, rights and privieges enjoyed by the Supervisors before
the effectivity of this ogreement, which were nol modified or improved

through this agreement shall not be reduced, diminished nor removed.

ARTICLE XX

PERFORMANCE APPRAISAL AND PRODUCTIVITY CLAUSE

? Section | For purposes of enhancing or improving the Cooperalive's corporale

aoak cinervicors under this agreemeant chall henceaforth endeavor to the
different acflivities against or versus individual targets which were based
from the different parometers (Key Performance Indicator) set forth in the
five (5) year E-ICPM of the Cooperative and as mandated by RA 9136 thru
Executive Order No. 119.

Section 2 It is further mandated that all supervisors covered by the negoliating unit
shall perform his / her duties and other task with diligence based on the set
standards and shall al all times uphold absolute honesty, tolal solidarity and
maximum efficiency while in the employee of the Cooperative. All
supervisors shall emulate discipline consistent with office decorum,

: Section3 Performance appraisals shall be conducted by the Cooperalive every

evOiulie supetvou s petiononce.

programs where an employee is incentivized and rewarded for achieving
higher goals and objectives.

The following amount of Incentive shall be given fo all regular employees

annually if the Cooperative reached Category Green status based on NEA
annual calegorization or as determined by the Cooperative based on

§\ Standard criteria.
X3 :

month of January and July of each year covered of this agreement to
% Section4  Performance / Productivily Incenfive. Refers o performance-based pay




Fr /
Category Amount
A Php 5.000.00
AA R 8,000.00
AAA ———— 10,000.00
ARTICLE XXIV
SAVING AND SEPARIBILITY CLAUSE

In the event that any provision herein is found by any court in competent jurisdiction to
be invalid, all other valid provisions shall remain in effecl. In the event that any Arficle or
Sectlion is held invalid or enforcement of or compliance with which had been restrained,
as above se! lorth, the parties affecled thereby shall enler inlo immediatle collective
negoliations after receipt of written nofice of the desired amendments by either the
management or Association for the purpose of amiving at @ mutually satisfactory
replacement for such Article or Section during the period of invalidity or resiraint. There
shall be no limitations of time for such written notice. If the parties do nol agree on o
mutually satisfactory replacement within sixty (60) days after receipt of the stated written
nofice, either porty shall be permitied to pursue impasse proceedings in support of ifs
demands notwithsianding any provisions of this Agreement o the conlrary.

In Witness Whereol, the parties hereunto affixed their signatures this day of
2023, at Alibagu, City of llagan, Isabela, Philippines.
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