COLLECTIVE BARGAINING AGREEMENT COVERING THE PERIOD
01 JANUARY 2023 fo 31 DECEMBER 2027

KNOW ALL MEN BY THESE PRESENTS:

This AGREEMENT is executed by and between:

ISABELA Il ELECTRIC COOPERATIVE, an eleclric cooperative organized and existing under

by virtue of the laws of the Republic of the Philippines, with principal office at Alibagu,
lagan, sabela, represented by its MANAGEMENT COMMITTEE, as evidenced by Board
Resolution attached herelo as Annex “A", hereinaller referred o as the "COOPERATIVE"

-and-

ISELCO ii EMPLOYEES LABOR UNION, u leyiinmule iubur urgunieulion duly regsiered in lhe
Depariment of Labor and Employmenl, with Regisiration Cerlificate No. 10739-LC with
office at Alibogu, llogan City, and represenied herein by elected officers, as evidenced
by the Board Resolution allached herelo as Annex “B" herein alter referred o as “UNION".

WITNESSETH

WHEREAS, the parties hereto desire to establish, maintain and regulate the mutual
relations between the COOPERATIVE and the UNION wilh the view of acquiring and
promoting harmonious cooperation between them.

NOW, THEREFORE, in consideration of the premises, covenants, undertakings, terms
conditions herein contained, the parties hereto mutually agreed as follows:

ARTICLE |

\ TERMS OF AGREEMENT

Section 1. Effectivity. This agreement shall be effective for a period of five (5) years from 01
January 2023 fo 31 December 2027.

~, Section 2 One Hundred Fighty (180) days or six [4) monthe prior 1o the expiration of this
aogreement, either party may initiate negotiations for renewal or modification or enter into
o new ogreement fo foke effect on the date which shall be mutually agreed upon or in
occordance with law.

Section 3. If no agreement is reached a! the expiration date and negotiations are

conlinued, this agreement shall remain in force up 1o the time a subsequent agreement is
made by both parties.

ARTICLE Nl
UNION RECOGNITION/SCOFE

Section 1. The COOPERATIVE recognizes the UNION as the sole and exclusive bargaining
represeniative of all the rank-and-file employees of the COOPERATIVE for purposes of
%\ collective bargaining agreement in respec! of rales of pay, salaries, hours of work and

nthar conditiont of amploymeant
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2. Definition of terms.

a. Probationary employee - is one hired directly by the Cooperative on probation for the
pipote of occupying a permanent poasition in the Cooperative  Refore such o
probationary employee become regular, he/she shall be required lo serve for a
probationary period not exceeding six (6) months. Unless there be specific ogreement
between such employee ond the COOPERATIVE providing the conlrary, such
probationary employee, if retained in the service of the COOPERATIVE for more than six
ths. shall therealler be deemed a part of the COOPERATIVEs regular force.

b. Regular employee - an employee who have been engaged lo perform aclivilies
usually necessary or desirable in the usual rade or business of the COOPERATIVE and have

successfully passed the probationary period.

C. Manager - i 1espornsibie in iaying down und execuling managerneni poiicies und/or lo
hire. fransfer, suspend, lay-off, recall, discharge, assign or discipline employees.

d. Supervisor - is one who, in the interest of the COOPERATIVE. only elffectively
recommends any of the managerial actions of a managerial employee.

e Ronk and Fle amployee - an amployvee who is neither managerial nor supervisory

{. Confidential employee - is one enirusted with confidence on delicale matters, or wilth
the custody, handling, or care and protection of the employer's property. They are those
who by reason of their position or nature of work are required to assist or act in fiduciary
manner 10 managerial employees and hence, are likewise privy to sensitive and highly
confidential records. It also states "By the very nature of their functions, they assist in o
fidentiol caopacity to or have access of confidential matters of persons who exercise
functions in the field of Labor Relations.

ion - an association formed by people with a common interest or purpose.

h. Insuronce - o system of compulsory confribution to provide government
assistance in sickness, unemployment, and assistance in governmen! mandated benefils

such as S8S, Philippine Health Insurance Corporation or known as PhiHeallh, and Home
Development Mutual Fund or known as Pag-ibig Fund.

Section 3. The term “employee” as used in the Agreement shall mean fo be any Rank-
and-file on regulor status who occupies any position covered by the colleclive bargaining

unit
Section 4. All ferms and conditions of employment within the bargaining unit embodied in
this ogreement shall be included to govern the relationship between the COOPERAITIVE

and the Union.

fion 5. Exclusions. It is undersiood ond agreed by parties that all managerial,

N supervisory employees, security guords, probationary, part ftime aond confidential
personnel are excluded from the bargaining unil and are therefore oulside of the scope

of this ngraament Tha Inliowing ara dasmead tn ha Manager, suparvicors ond confidentiol
“% m 2 (i

employees nomely:
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Ge Manager
Depariment Manager
Branch Manager
Divikion chiaf

Section Head

Cashier

GM's Secrelary
Secretary fo the Boord
Audit Staff

Section é. It is understood and agreed that all positions within the bargaining unit covered
by this Agreement shall not be re-classified and/or re-calegorized to excluded positions.

Section 7. The appropriate bargaining unit shall consist of all regular rank and file
emnpiuyees usigned by Ihe Covperulive in iis operalions. Trarsien in any Lrunch vifice, o
department shall not affect the coverage of this Agreement. In the event! that during the
term of this agreement, a new Branch office or depariment is established by the
cooperative due o expansion, reorganization or 1o any exigencies of the business, the
terms and conditions of this agreement shall be applied to all qualified rank and file

amplovest duly atsigned in the branch office or department

ARTICLE Il
UNION SECURITY

Saction 1 Maintenance of Memhershin Agreement  All pracsent members must os 0
condition of continued employment with the COOPERATIVE remain in good standing in
the UNION.

ion 2. All present employees who are eligible for Union membership but are nol
members must join the Union within Thirty (30) days from signing of this agreement and
o maintain such membership in good standing.

Section 3. New employees whose position may fall within the Collective Bargaining Unit

shall be required fo join the UNION within Thirty (30) days from the time they are deemed

fo be regular or permanent and shall maintain membership in good standing as a
condifion for their continuad eamployment with tha COOPFRATIVF The Cooperative chall
nofify the UNION in writing of any new appointment to regular employment status of
employees covered by this agreement.

Section 4. Mainlenance of Membership Agreement shall not apply lo employees who
may hereinafter be promoted to any position which is expressly excluded from the
bargaining unit covered by this agreement.

Section 5. Membership in good standing may be lost on the following grounds:

Resignation from the Union or refusal to join the union
Fxpuilkion from tha Linion in nccordance with its Constitution and Ry-1 ows

Forming or joining any other Labor organization other than that of the Union except within
the period covered by law.

Wil full non-payment of union dues and/or other legitimale assessment as provided by law
Acts inimical fo the interest of the existence of the union.

N\

tion 6. Notice of Vacancies. All vacancies that may occur in the COOPERATIVE shall
be posled in bulletin boards so that any interested employee may be notified
and avall the opportunity iaonplyforthovamipoﬂfbm.TMCOOPERMNEogrmloﬂ

up positions from among existing qualified and interested employees bef
iside applicant for the position. e

dion 7. in he evenl Thal The COOPERATIVE infroduces chunges in job requiterneni due
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o fion of new technologies, priority o undergo fraining shall be lo the
alfected employees lo familiarize Themselves with the new technologies.

Seclion 8. Lay-Off/Retrenchment. In case of inevilable lay-off, refrenchment due lo
authorized termination of employment in accordance with Art. 298 of the Labor Code. the
COOPERATIVE shall delermine and implemen! the most feasible allemalives before
effecting such termination. Such alternatives include but are not limited to the following:

Otfering of early special separation packages
The principle of last-in, first-out (LIFO)

In implementing lay-off/retrenchment, the necessary qualification shall be matched with
the work 1o be done. This shall be delermined by established crileria of efficiency.

quuiilicalion und experience in ihe job.

Section 9. The COOPERATIVE shall continue to comply with the provision of the law on
security of lenure and no employee shall be lerminaled from employment excepl for jusl,
authorized and proper cause and only after the required due process has been observed.

ARTICLE IV
MANAGEMENT PREROGATIVES

Seclion 1. The UNION hereby recognizes that the COOPERATIVE shall have a vl oand
exclusive direction and control of the management of the Cooperative.

Managemen! of the COOPERATIVE includes but is nol limiled:

o plan, direct and confrol business operation:
o diccipline; 1o terminate hated on just ond outharzed coke:
recommend and promole in accordance wilth the slandard procedure;
- e and assign employees for justifiable reasons and for the interest of the Cooperative;
lo infroduce new or improved business praclices or lacilities and equipment;
G§und the right fo promulgate and enforce company rules and regulalions lo carry oul the
functions of management.

Section 2. The UNION recognizes the right of the COOPERATIVE quoted in full as follows 1o
assess and evaluate the performance of all employees in conlormily ol Performance
Evaluation System (PES);

lo be Ihe suie judge in delenminng ihe capucily o fiiness of un empioyee ion lhe posilion
or work 1o which he has been assigned:

o designate the work and the employee lo perform if;

to frain and improve the skills and abilities of all employees; and to make changes in the
duties of employees as it may consider fit or convenient for the conduct of its business.

Section 3. The UNION agrees thal the enumeration of management rights in the
preceding sections of this Article shall not be considered o waiver of other inherent ond

fundamental rights of management to administer, supervise and control its operations,
whether or nol the same has up 1o this lime has been exercised.
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ARTICLE V
JOB SECURITY

Sec 1 The linion racognizes the Cooperative's right fo transfer. discharge. lay-off or
dhcblimunyonﬂweefmhnl.hodundpmpmcouw.memnmm.shdhuw
the right o seek reconsideration of any discharge. lay-off or disciplinary action and this
reques! for reconsideration must be considered a dispule or grievance o be deall in
accordance with the grievance machinery, as stated hereof.

Section 2. The Cooperative shall not interfere with resirain, coerce, cﬁschargo or
discriminale against any of its employees because of membership in the Union or by virlue
of participation in any legilimate union activily.

Section 3. Shop Steward System - The parfies agree thal thal Union Direclors of every
Brunch Office und ul Main Office shull uch us shop siewunds.

Section 4. Probationary period of employment shall not exceed six (6) months.

Section 5. A regular employee who is designated to a vacant or newly created position
chall he contiderad on “Acting Capacity” and will enjoy the henefitc appurtenant o the

until such time the employee has qualified to the position. Seclion é. In the event
of job vacancy or job opening within the bargaining unit, the Cooperative shall give
preference to regular employees who are Union members, before considering outside
applicants. The Cooperative shall post in the Bulletin Board, a notice of job vacancy or job
opening for at least ten (10) calendar days o enable inleresled employees o apply for
such.

fion 7. All things being equal (Merit and Performance), seniority shall be considered in

\ of promotions to any position.

' ARTICLE VI
Qg NO STRIKE, NO LOCK-OUT CLAUSE

Section 1. During the effeclivily of the Agreement, the Cooperalive shall not resort to lock-
out or any other form of unfair labor practice nor will the union engage in any strike or any
form of unfair labor praclice.

ARTICLE VI
UNION PRIVILEGES/RIGHTS AND OBLIGATIONS

Section 1. The LINION shall he allowed to use the union commissary or conteen huilding
aside from its normal business purposes, for any union activity including seminars, meetings
and programs.

Section 2. The following are considered by the COOPERATIVE as union rights and
obligations:

To exercise ifs right and responsibilities in protecting the interest of its members, defending
their rights under the law, and such, the COOPERATIVE shall not inlerfere or commit any

action that would tend o prevent the union from exercising such rights as these are within
the authority of the UNION provided in the CBA, in its Constitution and By-Laws and in

uccurdance wilh he provisions of fhe Phiippine Corsiiulion und Lubor Code. Such righis
%ﬂi as follows:
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The fo fair labor standards

The right o social insurance

The right to state regulations of relations between workers and employers; and
The right to due process

Section 3. Next of Kin. When job opening occurs, preference shall be gronted 1o the
immediate nex! of kin of a relired with at least 20 years ol service, deceased of

incapacitated employees provided they have met all the requirements fo qualify for the
position and applies for the position wilthin ten (10) working days from date of
announcement without prejudice to Arficle 4 Management prerogative.

1.1 Nex! of kin shall mean;

a). If Married - Spouse and/or Children
b) If Single — Rrathers and Sisters

Section 4. Right to Information. The union shall be informed of all Cooperative rules ond
regulations, policies, list of employees and their employment status, and ofher directives or
reports related to employment and those affecling this Agreement.

Section 5. An employee may seek information on a specific item in his/her 201-file
subject to the Cooperative's approval.

Section 6. The COOPERATIVE will allow union representation during Committee Meetings
such as Investigation, Placement and Selection, Bidding (as an observer) and
reorgunizaiion Commiiiee.

ARTICLE Vill
CHECK-OFF

a
Sec 1. The Coonerative agrees 1o maka payroll deductions of Linion dues and othear
assessments from all members of the union every month following the receipt by the

Cooperative of signed written authority for deduction.

Section 2. Employees excluded from Union membership or covered non-member

, employee who shall enjoy the benefits of this Agreement shall be assessed an Agency Fee
in the amount equal fo Union Dues and other assessments paid by Union members. This
ogency Fee shall be made and deducted by the Cooperative from their monthly pay in
occordance with the express provisions of the new Labor Code. All confidential rank-and-
fle employees excluded from Union membership receiving benefils from this Agreement
shall be assesses Agency Fees.

Seclion 3. Al deductlion made pursuan! o this seclion shall be remilled by the
Cooperative 1o the Union Treasurer or in his/her absence, a duly authorized Union Official
within five (5) days after deductlions shall have been made.

ARTICLE IX
WORKING HOURS

Section 1. Work Day. The regular work day shall be eight (8) hours, divided info two
periods by a lunch break of one hour, which shall not be in compuling the 8-hour work

day.

Section 2. Coffee Break. Each of two (2) periods mentioned above shall include a coffee
break of fifteen (15) minutes at such times as management may designate.
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Sectin 3. Working Hours. The regular working hours, broken by the one-hour lunch break
mentioned in Section 1 hereol, shall be from 8:00 am to 12:00 noon and 1:00 pm lo 5:00

pm, excep! in those depariments or sections where employees are required to perform
their work of diffarant howire on o continuing hosis

Section 4. Work Week. The regular work week shall be composed of five (5) working days,
usually from Monday through Friday, for a total of forty (40) working hours. If the work week
of an employee includes Saturday or Sunday., another day of the week shall be
designated as his regular day-off.

Section 5. During pandemic or crisis. In the even! of a National Proclamation from the
Office of the President, work schedule may be adjusted for the safety of the employees.

ARTICLE X
DISTORTION, JOB EVALUATION AND
WAGE CLASSIFICATION PLAN

Section 1. The Cooperafive shall conlinue underiaking a job evalualion and classificalion
of oll rank-and-file positions within the bargaining 1nit. This ioh avaluation shall inchide:

Review of salaries of longer-staying employees on the job with different hiring date;

Which positions are higher than other positions in terms of fransfers and/or promolions:;
Policies and salary administration guidelines for transfers, Promotion and hiring.

Section 2. An employee canno! apply for a position lower than his/her current position

there is just cause. Further, no voluntary demotion is allowed from a promotion given

the Management. Further, the Managemen! has the prerogalive lo evaluale if indeed
é

employee does not deserve the position given 1o him/her.

SALARY

:Q\ ARTICLE X¢
S

Adapling the 2018 Employees Salary Scale for Mega Large ECs subjec! for application by
the Cooperative and with the approval of the National Flactrification Administration (NFA)
aond the subsequent salary scale increases o be applied and approved therealler.
Hence, oll covered Bargaining Unit Employees voluntarily aogrees 1o the deferment of
salary increase uniil the approval of the NEA of the 2018 NEA solary scale and
implementation of the Coop.

ARTICLE X1l
OVERTIME WORK

Seclion 1. Work performed beyond the working hours shall be considered overtime and
shall be compentated in accordonce with laws, niles and regulafions or implementing
orders of the Depariment of Labor and Employment, excep! pre- delermined shifting
schedules. Provided, if a shifting schedule falls on a Sunday/Saturday, the employee shall
be enfitled o a premium pay. There shall be a work authorization.

Section 2. Nigh! Shift Differential as well as work rendered from 10:00 pm fo 6:00 am are
ikewise fo be compensated in accordance with existing rules and regulations

g promulgated by the Department of Labor and Employment.
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Sec 8. Recuperatlion Leave. Leave granted to allow employees recuperate from
wounds or injuries sustained “while in the performance of duties”.

“While in the performance of duties" will cover sitiations where the employea

meets an accident while engaged in activities inherent o his / her work including being in
official fravel outside work siation, performance of work on holidays, detail or special work
assignments. Injuries occurred while going to work or going home from work.

It may be availed for a maximum of é months if due to job related injuries. Approval

of Recuperation Leave should be recommended by altending physician.
Should be fied with medical cerlificate and evidences that the wounds or injuries were

incured in the performance of duty.

meemplomwlbapddhuduhgihaihwuflama.memunmysdaysrmlbe'
granied o Quuiitied empiloyee unii he/she wili be Bsued by ils physician for fil fo work.

While on Rehabilitation Leave, the employee will not earn / accumulale vacation and sick
leave.lo

ARTICLE XVII
EMERGENCY LEAVE

Section 1. Regular employees are eligible of five (5) days emergency leave with pay due
to the following:

immediate member of the family dies. Immediate members include: Single Employees-
ts. brothers and sisters; Married employees- parents, parents in-law, spouse, children
brothers/sisters.

éﬁm becomes a viclirm of fiood, siorm, earihquuke, firte and olher grave caiarmilies %

where his/her reporting for work becomes physically impossible.
cumuiative.

J
ARTICLE XVIli
BEREAVEMENT ASSISTANCE
section 1. Bereavement Assistance. The COOPERATIVE shall continue fo grant financial

assistance in the event of death of any permanent officer or employee who is curently
employed or members of his/her immediate family as follows:

’
Section 2. Un-used emergency leave credils are non-cash converlible and non- g wg

a. Death of employee -~ P100, 000.00
b. Inline of duly ———— P250,000.00
P25,000.00/individual (For marmied employees)

Death of spouse and child

Death of parents and parents-in-law—— P10.,000.00/individual (For married
employees)

Death of parants. brothers, sidart P10.000 00/individuol [For single
employees).

Death of refired/resigned employee who have served the cooperative for at least Ten (10)
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Section 6. Opfical Allowance. The Cooperative agrees to grant a maximum opfical
alowoncuans.OtlJpesnsinam.whichhmknbmobbIoalenﬂovooscomdby

this agreement supported by a medical prescription from an opfical specialist.

Section 7. Prepaid Allowance. The Cooperalive agrees fo grant rank and file employees @
monthly prepaid allowance in accordance with the following provisions:

Salary Grade 9-12 P1, 750.00
Audit Stafl P1, 750.00
MS Coordinators P1, 750.00
House Wiring Inspeclors P1, 750.00

Other positions not stated herein will receive a monthly prepaid allowance
amounting to P400.00.

ARTICLE
VI LEAVES

Section | Vacation leave The COOPFRATIVF shall continue 1o gront Regular employaes
annual vacation leave privilege of Fifteen (15) days. The Vacation Leave not used within
the yeor is cumulative and commutable to cash payable every month of January of the

following year.

Years of Service No. of Sick Leaves Days
1-9 15 days

10-14 16 days
15-19 17 days
20-29 18 days
30-above 20 days

. 2. Sick Leave. The COOPERATIVE shall continue to grant Regular employees
@m Sick leave priviege. The Sick Leave priviege is granted based on year of service in

accordance with the following table:

Section 3 Patemity |eave The COOPFRATIVE shall grant all regular male employees o

patemily leave of ten (10) working days with full pay to attend to the needs of his
legitimate wife at childbirth up the fourth delivery.

Section 4, Bithday Leave. All employees covered by this agreement shall be entitied to a

one-day birthday leave with full pay during his/her birthday. However, if the birth date falls
on a holiday or res! day said leave is applied on the nex! working.

Section 5. Foundation Day Leave. All covered employees by this agreement shall be
entitied fo a one-day Foundation Day leave with full pay every 25th of February.

Saction 4 linion laaove The COOPFRATIVE chall grant the LINION officers and any
designated represenialives/members a non-cumulative and non-commutable Union

leave with pay of an aggregate of ninety (90) days per year. It shall be the responsibility of
the union president and or the executive board who may avail the union leave.

Section 7. Study Leave. Covered employee may be allowed to pursue further studies or

review courses for board examination, allend livelihood seminars and short- term courses
%ﬂ that this leave of absence is without pay and shall not affects the Cooperative's
operalions, provided further that the short-lerm course will nol exceed six (6)

months. This leave shall be applied for at least thirty (30) days prior to its effectivity. The
cerfification of enroliment shall be attached to said application. This leave for study or

eview sl be wilh lhe willen opproval und corsent of The Deparlment/Branci
Manager concerned and If a conflict arises, the work shall take precedence.

o A (W g




Sec 8. Recuperatlion Leave. Leave granted to allow employees recuperate from
wounds or injuries sustained “while in the performance of duties”.

“While in the performance of duties" will cover sitiations where the employea

meets an accident while engaged in activities inherent o his / her work including being in
official fravel outside work siation, performance of work on holidays, detail or special work
assignments. Injuries occurred while going to work or going home from work.

It may be availed for a maximum of é months if due to job related injuries. Approval

of Recuperation Leave should be recommended by altending physician.
Should be fied with medical cerlificate and evidences that the wounds or injuries were

incured in the performance of duty.

meemplomwlbapddhuduhgihaihwuflama.memunmysdaysrmlbe'
granied o Quuiitied empiloyee unii he/she wili be Bsued by ils physician for fil fo work.

While on Rehabilitation Leave, the employee will not earn / accumulale vacation and sick
leave.lo

ARTICLE XVII
EMERGENCY LEAVE

Section 1. Regular employees are eligible of five (5) days emergency leave with pay due
to the following:

immediate member of the family dies. Immediate members include: Single Employees-
ts. brothers and sisters; Married employees- parents, parents in-law, spouse, children
brothers/sisters.

éﬁm becomes a viclirm of fiood, siorm, earihquuke, firte and olher grave caiarmilies %

where his/her reporting for work becomes physically impossible.
cumuiative.

J
ARTICLE XVIli
BEREAVEMENT ASSISTANCE
section 1. Bereavement Assistance. The COOPERATIVE shall continue fo grant financial

assistance in the event of death of any permanent officer or employee who is curently
employed or members of his/her immediate family as follows:

’
Section 2. Un-used emergency leave credils are non-cash converlible and non- g wg

a. Death of employee -~ P100, 000.00
b. Inline of duly ———— P250,000.00
P25,000.00/individual (For marmied employees)

Death of spouse and child

Death of parents and parents-in-law—— P10.,000.00/individual (For married
employees)

Death of parants. brothers, sidart P10.000 00/individuol [For single
employees).

Death of refired/resigned employee who have served the cooperative for at least Ten (10)
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Secl 2. A decease employee shall be enlilled fo a separalion pay regaraie
length/years of service. The computation of separation pay shall be equivalent o one (1)
month pay for every year of service. A fraction of six () months shall be considered one
(1) whole yaor

Secftion 3. In any event of death of employee, the Cooperative shall deduct the sum of
PhP200.00 from all employees as bereavement contribution fo the family of the deceased

regular employee.

Section 4. All employees shall contribute a bereavement assistance of an employee in the
amount of PhP100.00 each for the death of parents, spouse, children, brothers and sisters.

Section 5. All employees shall confribute thru salary deduction a bereavement assistance
of PhP100.00 each for the death of refired/resigned employee who have served the

coopeiuiive for ul ieusi len {10) years.

ARTICLE XIX
GRATUITY PAY AND RETIREMENT

Section | Fmphynmwhnmhgnndﬂnndhgnmmnnndnngniﬂywudwhhh
the service are entitled to gratuity pay upon reaching 10 years in service in accordance
with Cooperative Policy no. 02, series of 1989 as amended by Policy no. 01-F, series of
1984, which was further qualified and explained in Resolution No. 33, series of 1988.

Section 2. All other existing policies granting gratuity pay to employees shall be enforced.

fion 3. The Cooperative further grants fo any regular employee covered by this
eemen! who have reached the age of 55 and have served the Cooperative for al

t 20 years whichever comes first, shall have the option fo retire and be given a
refirement pay on a staggered basis (50%. 20% 20% and 10%) equivalent to one-half (1/2)
monih saiary for every year of confinuous service bused on his/her jules! monihiy saiary

rate plus one-twelve (1/12) of the 13th month pay, and cash equivalent of nol more than
five (5) days of service incentive leave. As used herein, the term “Salary” includes the
basic pay as defined in the 2022 Handbook on Workers' Monetary Statutory Benefits by

the Departiment of Labor and Employment (DOLE).

Section 4. Mandatory Retirement. The Cooperalive agrees 1o provide the relirement
benefit of qualified employees who have reached the mandatory refrement age of 60.
The Graluity and Retirement Benefit of the refiree who reached 60 years of age shall be
paid in full within thirty (30) calendar days upon effectivity of the retirement, provided thal
almenece:savdwancushommmgmmhoveboenuccompl&hodbvm
refiree. Payment shall be computed based on the formula laid down by existing law on

mandatory retirement. No policy shall be adopted contrary 1o RA 7641.

The cumrent ISELCO Il employees who are covered by the renegofiated or amended CBA
will be subject to this particular clause.

ARTICLE XX
LABOR MANAGEMENT COMMITTEE (LMC)

Saction 1 Tha COOPFRATIVF and the LINION agree to create a labor-Management

Commiltee which shall be composed of the General Manager or his duly authorzed
mprmnlaihemcmimmloﬂveimmtheCOOPERATlVEmdtrmtnﬁvnlmm

the UNION.
section 2. The Committee shall serve as a channel of communication between labor and
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ment; a medium in resolving complaints/problems: meons of promoling and
mainiaining a harmonious relationship between labor and management and improving
working conditions,

Section 3. Problems perfaining o work related matters affecting the rights, benefits and
welfare of employees except those which are covered by the CBA shall be reduced in
writing and filed with the LABOR MANAGEMENT COMMITTEE.

ARTICLE XXI
GRIEVANCE PROCEDURE

Section 1. The Grievance Procedure is the series of formal steps that the parties to o

Collective Bargaining Agreemen! agree o lake for the adjusiment ol grievance or

guesiions aising oul of the inieprelalion o impiemeniaiion of e CBA o company »
personnel policies including voluntary arbitration as the terminal step. The grievance

procedure provides the parties a first crack in addressing problems in CBA administration &
and ils use in an essential requisite before a voluntary arbitrator can lake cognizance of
the unresolved grievances. It usually consists of a mulli-step procedure starting from @
discision of the grievance hetween the employer and/or the union steward on the one
and the supervisor on the other hand, and ending with the highes! decision-making
officials of the company., reflecting the hierarchy of command or responsibility. It is that

part of the agreement which provides for a peaceful way of seflling differences and
misunderstanding between the parties.

Section 2. There shall be a Grievance Committee which shall be composed of three 1o
members from the Cooperative, three to five members from the union, and two
from the Board of Directors. The General Manager or his duly representative shall

the chairman of the Management Panel and the Union President shall chair the union

R

@ Section 3. Al the disputes, complaints or grievances arising from the inlerprelalion or

implementation of the Collective Bargaining Agreement (CBA) and those arising from the (%
interpretation and enforcement of company personnel policies shall be reduced in writing
and fied with the grievance Commitiee. .

-

Section 4. The grievance shall be resolved following the grievance procedure below:

The complainant, steward or union officer brings the grievance to the supervisor within
three working days from the fime the cause giving rise fo such grievance occurs.

if the grievance is not seltled by the Supervisors within three days from the fime it is
wuibmitted to him. the matter is brought fo the Department Manager

Should the grievance not be settled amicably by the Department Head within three days,
the malter shall be forwarded to the Grievance Commitiee who has Five (5) calendar
days to render its decision.

in case the union is not satisfied with the decision of the Grievance Commitiee, the malier

shall be submitted to Voluntary Arbitration within seven (7) calendar days for resolution.

section 5. All rulings or decisions made by the commitiee, if ogreeable to the parties shall
be final and executory,

ARTICLE XXii
VOLUNTARY ARBITRATION

Section 1. Voluntary Arbitration is @ mode of settiing labor and management disputes by

which the parties by voluntary agreement, refer their dispute to one impartial person who
shall decide on the merils of the case and whose decision is final, executor and

R
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Section 2. Arficle 273 of the Labor Code provides that grievances not settied through the
grievance procedure provided in the CBA shall be refered to voluntary arbilration

stipulated in the CBA. Furthermore, the code also provides that the CBA must designate
on arbitrolor or panel of arbitrators chosen by labor and management or includes o

provision on the selection of such arbitrator or panel of arbitrators.

Section 3. For the purpose of selecting Arbitrator, the COOPERATIVE and the union shall
each submit three (3) names from among the official list of arbilralors on file with the
National Conciliation and Mediation Board, Regional Office-ll. To select the one Voluntary
Arhitrater fram amang the <x () names acceplable to bath porties the drawing of Ints

shall be used.

Seclion 4. The cost of voluntary arbitration including the voluntary arbitralor's fee shall
be bome by the parties on a fifty-fifty basis.

Section § Nothing stated herain thall be constriad 1o confer upon the arbitrator ony
power o add, to subtract from, or modify any of the terms and condition of this

Agreement or Supplemeniary agreement therelo.

Section &. Unless the parlies agree oftherwise, it shall be mandatory for the Voluntary
Arbitrator to render an award or decision within 20 calendor days from the date of
submission of the dispute to voluntary arbitration.

tion 7. The award or decision of the voluntary arbitrator shall contain the facls and the
of which it is based. It shall be final and executory after 10 calendar days from receipt

Sec
of the award or decision by the parties.

:‘\ ARTICLE XXIlI

Family Welfare Program

The Family Welfare Program (FWP) seeks fo introduce the concep! of promoling the
welfare of workers and their families as a key to workplace productivity and improved
worker management relations. It is an advocacy program that draws corporale support in
promoling workers' quality of life by adopting a family centered approach in the

workploce.

The FWP advocates for the integration of the 10 dimensions which also serve as a guide in
impiemeniing ihe program. FWF airms o promole piani-Hevel inilialives o coniribuie Ine
goals of the Phiippine Population Management Program (PPMP), instil family
planning/family welfare consciousness among labor and management as the key in

promoling workplace productivity and improved worker management relations, establish
the famiy welfare component as a major issue of concem and action of the Family

Welfara Commities

The FWP advocates for the infegration of the 10 dimensions which also serve as a guide in
the implementation of the program, which are as follows:

Reproductive Health and Responsible Parenthood

Education/Gender Equality
Spirituality of Value Formation

income Generation/Livelihood/Cooperative
Medical Heallth Care

Nufrition
Environmenl Prulechion, Hygiene und Sanifafion

Sports and Leisure

S
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The ve provisions are in accordance with Department Order 56-03 of the Department
of Labor and Employment Rationalizing the implementation of Family Wellare Program.

XXIv
AMENDMENTS

Seclion 1. Any amendmentls thal are requesied o be made fo this agreement may be
approved through a new negoliation even in the event that a new set of Labor Union

officers is elected while this agreement is in effect.

XXV
SAVING/SEFARABILITY CLAUSE

Section 1. Each Arficle in this agreement is separate and independent from the others and
is nol fo be construed or interpreted as having any restriclive or enlarging effect upon the
meaning. interpretation or execution of any other arlicle of this Agreement, either

implicitly unless it w0 spacifically nrovides

Section 2. Should any part of this agreement become invalid by reason of court decision
or subsequent legisliation, such decision or law will no! invalidate the remaining portions
hereol, and they shall remain in full force ond effect.

IN WITNESS WHEREOF, the parties hereunto affixed their signatures this day of
2023, at Alibagu, City of llagan, sabela, Philippines.

ISABELA || ELECTRIC COOPERATIVE ISELCO INEMPLOYEES LABOR UNION

ENGR. E '#%
Acting Ge Manager

-V

ROY B. OLINARES SALVIEJO

Cc
Corporate Planning Manager
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DIRECTORS FROM THE BRANCHES:

{7 EKOOKEM. LORISTO
Secrelpry 1o the/Board
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ACKNOWLEDGEMENT

EFORE ME. @ nolary public for llagan, ksobela i 4_SEP 2023 day of
mnmmmmmmmuwmmhtmpmfnf

identification above writlen.

Alwhomlomknownlubethammporsommexmledihalmm
agreement consisting of 14 pages and acknowledged to me that Ye same are voluntary
oc! and deed,

WITNESS my hand and Notarial Seal on the day, year apt gic e above writlen.

Notary Public
Doc. No. ,_ 4
% r./“1".* A MIT
rage No. foTaRY PUSLIC
A S AL Mo 7R
Book No PTR ¥ l“lm.:l W)

L4/ 14720028
/ISAZELA CHAFTER

. 5’ MCLE Na. V110013481 /VALID
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