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COLLECTIVE BARGAINING AGREEMENT COVERING THE PERIOD
01 JANUARY 2023 to 31 DECEMBER 2027

KNOW ALL MEN BY THESE PRESENTS:
This AGREEMENT is executed by and between:

ISABELA Il ELECTRIC COOPERATIVE, an electric cooperative organized and existing under
and by virtue of the laws of the Republic of the Philippines, with principal office at Alibagu,
lagan, Isabela, represented by its MANAGEMENT COMMITTEE, as evidenced by Board
Resolution attached hereto as Annex "A", hereinafter referred to as the "COOPERATIVE"

-and-

iISELCO ii EMFLOYEES LABOR UNION, u ieyiiimuie iubur urgunization duiy regisiered in ihe
Department of Labor and Employment, with Registration Cerfificate No. 10739-LC with
office at Alibagu, llagan City, and represented herein by elected officers, as evidenced
by the Board Resolution attached hereto as Annex “B" herein after referred to as “UNION",

_ relations between the COOPERATIVE and the UNION with the view of acquiring and
= Promoting harmonious cooperation between them.

': ~ NOW, THEREFORE, in consideration of the premises, covenants, undertakings, terms
and conditions herein contained, the parties hereto mutually agreed as follows:

L WITNESSETH ﬁ
WHEREAS, the parties hereto desire to establish, maintain and regulate the mutual ;
Q\Tx

ARTICLE |
TERMS OF AGREEMENT

o

Section 1. Effectivity. This agreement shall be effective for a period of five (5) years from 01 ’
January 2023 to 31 December 2027.

Section 2. One Hundred Fighty (180) days or six [4) months prior to the expiration of this

agreement, either party may initiate negotiations for renewal or modification or enter into \)Q

a new agreement to take effect on the date which shall be mutually agreed upon or in
‘accordance with law.

| 3. If no agreement is reached at the expiration date and negotiations are
, this agreement shall remain in force up to the time a subsequent agreement is
/ both parties. !

ARTICLE Il
UNION RECOGNITION/SCOFE

COOPERATIVE recognizes the UNION as the sole and exclusive bargaining
) I the rank-and-file employees of the COOPERATIVE for purposes of




SexNon 2. Definition of terms.

a. Probationary employee - is one hired directly by the Cooperative on probation for the
Plmose  of occupying a permanent position in - the Cooperative  Refare siich o
probationary employee become regular, he/she shall be required to serve for a
probationary period not exceeding six (6) months. Unless there be specific agreement
between such employee and the COOPERATIVE providing the contrary, such
probationary employee, if retained in the service of the COOPERATIVE for more than six
months, shall thereafter be deemed a part of the COOPERATIVEs regular force.

b. Regular employee — an employee who have been engaged fo perform activities
usually necessary or desirable in the usual trade or business of the COOPERATIVE and have
successfully passed the probationary period.

C. Manager —is 1esponsivie in iaying down and execuiing managermnent policies andj/or io
hire, transfer, suspend, lay-off, recall, discharge, assign or discipline employees.

d. Supervisor — is one who, in the interest of the COOPERATIVE, only effectively
recommends any of the managerial actions of @ managerial employee.

e Rank and File emplovee — an emblovee who is neither managerial nor sUDervisory

f. Confidential employee - is one entrusted with confidence on delicate matters, or with
the custody, handling, or care and protection of the employer's property. They are those
who by reason of their position or nature of work are required to assist or act in fiduciary
manner to managerial employees and hence, are likewise privy to sensitive and highly
confidential records. It also states “By the very nature of their functions, they assist in a

confidential capacity to or have access of confidential matters of persons who exercise
nagerial functions in the field of Labor Relation:s.

g. Union — an association formed by people with a common interest or purpose.

h. Social Insurance - a system of compulsory confribution to provide govermment
assistance in sickness, unemployment, and assistance in government mandated benefits

such as SSS, Philippine Health Insurance Corporation or known as PhilHealth, and Home ;

Development Mutual Fund or known as Pag-ibig Fund. :

Section 3. The term “employee" as used in the Agreement shall mean to be any Rank-

and-file on regular status who occupies any position covered by the collective bargaining ¥

unit.

Section 4. All terms and conditions of employment within the bargaining unit embodied in i
=

Section 5. Exclusions. It is understood and agreed by parties that all managerial, i

this agreement shall be included to govern the relationship between the COOPERATIVE
and the Union.

supervisory employees, security guards, probationary, part time and confidential
personnel are excluded from the bargaining unit and are therefore outside of the scope q@
of this agreement. The following are deemed to be Manager. siipervisors and confidential
employees namely:




Audit Staff

Section é. It is understood and agreed that all positions within the bargaining unit covered
by this Agreement shall not be re-classified and/or re-categorized to excluded positions.

Section 7. The appropriate bargaining unit shall consist of all regular rank and file
empiuyees ussignied by the Couperalive in its uperaliions. Transfer in any branch office, o
department shall not affect the coverage of this Agreement. In the event that during the
term of this agreement, a new Branch office or department is established by the
cooperative due to expansion, reorganization or to any exigencies of the business, the

terms and conditions of this agreement shall be applied to all qualified rank and file
emplovees duly assianed in the branch office or department

ARTICLE Il
UNION SECURITY

Section 1 Maintenance of Membershin Agreement  All present members miist as o
condition of continued employment with the COOPERATIVE remain in good standing in
the UNION.

Section 2. All present employees who are eligible for Union membership but are not
members must join the Union within Thirty (30) days from signing of this agreement and

;O\onlinue to maintain such membership in good standing.

@

Section 7. in ife event thal the COOPERATIVE infroduces chunges in job requiternent du

Section 3. New employees whose position may fall within the Collective Bargaining Unit
shall be required to join the UNION within Thirty (30) days from the time they are deemed
to be regular or permanent and shall maintain membership in good standing as a
condition for their continiied employment with the COOPFRATIVE The Coonerative shall
notify the UNION in writing of any new appointment fo regular employment status of
employees covered by this agreement.

Section 4. Maintenance of Membership Agreement shall not apply to employees who
may hereinafter be promoted fo any position which is expressly excluded from the
bargaining unit covered by this agreement.

Section 5. Membership in good standing may be lost on the following grounds:

Resignation from the Union or refusal to join the union

Fxpuilsion from the linion in accardance with its Constitution and Bv-1 ows

Forming or joining any other Labor organization other than that of the Union except within
the period covered by law,

Will full non-payment of union dues and/or other legitimate assessment as provided by law
Acts inimical to the interest of the existence of the union.

Section 6. Notice of Vacancies. All vacancies that may occur in the COOPERATIVE shall
be posted in bulletin boards so that any interested employee may be notified

and avail the opportunity to apply for the vacant positions. The COOPERATIVE agrees to fill
up positions from among existing qualified and interested employees before seeking
outside applicant for the position.

Branch Manager

Nivision chief

Seclion Head

Cashier

GM's Secrelary

Secretary to the Board :




“\quagemeni of the COOPERATIVE includes but is not limited:

&

/2

% :

to intrdduction of new technologies, priority to undergo fraining shall be given to the
affected employees fo familiarize themselves with the new technologies.

Seclion 8. Lay-Off/Refrenchment. In case of inevitable lay-off, retrenchment due to
authorized termination of employment in accordance with Art. 298 of the Labor Code, the
COOPERATIVE shall determine and implemen! the mosl feasible alternatives before -
effecting such termination. Such alternatives include but are not limited to the following:

Offering of early special separation packages
The principle of last-in, first-out (LIFO)

In implementing lay-off/retrenchment, the necessary quadlification shall be matched with
the work to be done. This shall be determined by established criteria of efficiency,
quaiificaiion anyd experience in ine job.

Section 9. The COOPERATIVE shall continue to comply with the provision of the law on
security of lenure and no employee shall be terminated from employment except for just,
authorized and proper cause and only after the required due process has been observed.

ARTICLE IV
MANAGEMENT PREROGATIVES

Section 1. The UNION hereby recognizes that the COOPERATIVE shall have a full and
exclusive direction and control of the management of the Cooperative.

plan, direct and control business operation;
to discipline: to terminate hased on iust and autharized couse:
to recommend and promote in accordance with the standard procedure:
to hire and assign employees for justifiable reasons and for the interest of the Cooperative:
to introduce new or improved business practices or facilities and equipment;
and the right to promulgate and enforce company rules and regulations to carry out the |
functions of management.

Section 2. The UNION recognizes the right of the COOPERATIVE quoted in full as follows to -
assess and evaluate the performance of all employees in conformity of Performance
Evaluation System (PES);

by

v be ihe suie judge N deierrminmy ihe capacity o fiiness of an empioyee (o the posilion
or work to which he has been assigned;

to designate the work and the employee to perform it;

to frain and improve the skills and abilities of all employees; and to make changes in the
duties of employees as it may consider fit or convenient for the conduct of its business. €

e

Secfion 3. The UNION agrees that the enumeration of management rights in the =
preceding sections of this Article shall not be considered a waiver of other inherent and
fundamental rights of management to administer, supervise and confrol its operations,
whether or not the same has up to this time has been exercised.

15'3
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ARTICLE V
JOB SECURITY

Section 1. The Union recognizes the Cooperalive's right to fransfer, discharge, lay-off or discipline
any employee lor just, legal and proper cause. The union however, shall have the right to seek
reconsideration of any discharge, lay-off or disciplinary action and this request for reconsideration
must be considered a dispute or grievance to be dealtl in accordance with the grevance
machinery, as stated hereof.

Section 2. The Cooperative shall not interfere with restrain, coerce, discharge or discriminate
against any of its employees because of membership in the Union or by virtue of participation in

any legitimate union activity.

Section 3. Shop Steward System - The parties agree that that Union Directors of every Branch
Office and at Main Office shall act as shop stewards.

Section 4. Probationary period of employment shall not exceed six (6) months.

Section 5. A regular employee who is designated to a vacant or newly created position shall be
considered on "Acting Capacity" and will enjoy the benefits appurtenant to the position until such
time the employee has qualified to the position. Section é. In the event of job vacancy or job
opening within the bargaining unit, the Cooperative shall give preference fo regular employees
who are Union members, before considering outside applicants. The Cooperative shall post in the
Bulletin Board, a nofice of job vacancy or job opening for at least ten (10) calendar days fo enable
interested employees to apply for such.

Section 7. All things being equal (Merit and Performance), seniorify shall be considered in cases of
promotions to any position.

ARTICLE VI
NO STRIKE, NO LOCK-OUT CLAUSE

section 1. During the effectivity of the Agreement, the Cooperative shall not resort to lock-out or
any other form of unfair labor practice nor will the union engage in any strike or any form of unfair

labor practice.

ARTICLE VI
UNION PRIVILEGES/RIGHTS AND OBLIGATIONS

section 1. The UNION shall be allowed to use the union commissary or canteen building aside from
its normal business purposes, for any union activity including seminars, meetings and programs.

: Section 2. The following are considered by the COOPERATIVE as union rights and obligations:

rcise its right and responsibilities in protecting the interest of its members, defending
the law, and such, the COOPERATIVE shall not interfere or commit any action
prevent the union from exercising such rights as these are within the authority
e CBA, in its Constitution and By-Laws and in accordance with the
e Constitution and Labor Code. Such rights are as follows:




The righ) to fair labor standards
The right to social insurance

The right to state regulations of relations between workers and employers; and
The right to duie process

Section 3. Next of Kin. When job opening occurs, preference shall be granted to the
immediate next of kin of a refired with at least 20 years of service, deceased or
incapacitated employees provided they have met all the requirements to qualify for the -
position and applies for the position within ten (10) working days from date of
announcement without prejudice o Article 4 Management prerogative.

1.1 Next of kin shall mean;

a). If Married — Spouse and/or Children
b) If Single — Rrothers ond Sisters

Section 4. Right to Information. The union shall be informed of all Cooperative rules and
regulations, policies, list of employees and their employment status, and other directives or
reports related to employment and those affecting this Agreement.

Section 5. An employee may seek information on a specific item in his/her 201-file
subject to the Cooperative's approval.

Section 6. The COOPERATIVE will allow union representation during Committee Meetings

such as Investigation, Placement and Selection, Bidding (as an observer)] and
Reorganizaiion Coimnrniliee.

\: ARTICLE VIII
vd\ CHECK-OFF
@ Section 1 The Cooperative agrees to make navroll deductions of Union dues and other

assessments from all members of the union every month following the receipt by the
Cooperative of signed written authority for deduction.

Section 2. Employees excluded from Union membership or covered non-member
employee who shall enjoy the benefits of this Agreement shall be assessed an Agency Fee
in the amount equal to Union Dues and other assessments paid by Union members. This
agency Fee shall be made and deducted by the Cooperative from their monthly pay in
file employees excluded from Union membership receiving benefits from this Agreement

accordance with the express provisions of the new Labor Code. All confidential rank-and-
shall be assesses Agency Fees.

Section 3. All deduction made pursuant to this section shall be remitted by the
Cooperative to the Union Treasurer or in his/her absence, a duly authorized Union Official
within five (5) days after deductions shall have been made.

ARTICLE IX
WORKING HOURS
Section 1. Work Day. The regular work day shall be eight (8) hours, divided into two

\ periods by a lunch break of one hour, which shall not be in computing the 8-hour work
W day.

Section 2. Coffee Break. Each of two (2) periods mentioned above shall include a coffee
break of fifteen (15) minutes at such times as management may designate.




Section 3. Working Hours. The regular working hours, broken by the one-hour lunch break
mentioned in Seclion 1 hereof, shall be from 8:00 am to 12:00 noon and 1:00 pm to 5:

pm, except in those departments or sections where employees are required to perfo
their work at different hours on a continuing baosis

Section 4. Work Week. The regular work week shall be composed of five (5) working days,
usually from Monday through Friday, for a total of forty (40) working hours. If the work week
of an employee includes Saturday or Sunday, another day of the week shall be
designated as his regular day-off,

Section 5. During pandemic or crisis. In the event of a National Proclamation from the
Office of the President, work schedule may be adjusted for the safety of the employees.

ARTICLE X
DISTORTION, JOB EVALUATION AND
WAGE CLASSIFICATION PLAN

Section 1. The Cooperative shall continue undertaking a job evaluation and classification
of all rank-and-file pasitions within the bargaining unit. This job evaluation shall include:

Review of salaries of longer-staying employees on the job with different hiring date;
Which positions are higher than other positions in terms of transfers and/or promotions;
Policies and salary administration guidelines for transfers, Promotion and hiring.

Section 2. An employee cannot apply for a position lower than his/her current position
unless there is just cause. Further, no voluntary demotion is allowed from a promotion given
by the Management. Further, the Management has the prerogative fo evaluate if indeed
the employee does not deserve the position given to him/her.

ARTICLE XI
@ SALARY

P

Adapting the 2018 Employees Salary Scale for Mega Large ECs subject for application by
the Cooperative and with the anoroval of the National Flectrification Administration INFA)
and the subsequent salary scale increases to be applied and approved thereafter.
Hence, all covered Bargaining Unit Employees voluntarily agrees to the deferment of
salary increase until the approval of the NEA of the 2018 NEA salary scale and
implementation of the Coop.

ARTICLE XII
OVERTIME WORK

Section 1. Work performed beyond the working hours shall be considered overtime and
shall be compensated in accordance with lows. rules and reaulations or implementing
orders of the Department of Labor and Employment, except pre- determined shifting
schedules. Provided, if a shifting schedule falls on a Sunday/Saturday, the employee shall
be entitled to a premium pay. There shall be a work authorization.

Section 2. Night Shift Differential as well as work rendered from 10:00 pm to é:00 am are
likewise to be compensated in accordance with existing rules and regulations
promulgated by the Department of Labor and Employment.

~
o




ARTICLE XIlI
13th AND 14th MONTH PAY

Section 1. The COOPFRATIVF shall grant to all covered Rargaining Linit Fmplovees a 13TH
Month Pay in compliance with P.D. 851 equivalent o one (1) month of basic salary fo be.
paid in October of every year,

Section 2. The Cooperative shall grant to all covered Bargaining Unit employee a 14th ?
month pay equivalent to a one (1) month of basic salary to be given on the month of
November of every year. Further, the 14th month shall only be granted to employee that
are currently employed.

ARTICLE XIV

- - -

Section 1. The COOPERATIVE shall grant to all covered bargaining unit employees a cash
rice allowance of P2,500.00 monthly payable every 15th and 30th of each month.

P12,500.00 medical allowance annually to be paid every birth month anniversary. Hiring of
medical and dental doctors on a retainer status rest on the Cooperative.

Section 2. Dental Benefits - The Cooperative agrees to provide all employees free dental
ervices amounting to P2,000 pesos annually but the same is limited to prophylaxis. Other
\\gsrvices like extraction, filing, retainers etc. shall be governed by the prevailing dental

rvices contract

-

ARTICLE XV
OTHER BENEFITS
Section 1. Healthcare Allowance. The COOPERATIVE agrees to grant each employee a

Section 3. Uniform/Clothing Allowance. The COOPERATIVE shall continue to grant each
employee a P 8, 000.00 clothing allowance annually. Said allowance shall be given every
first quarter of each year.

Section 4. Longevity Pay. The COOPERATIVE shall continue to grant a one-time payment 5
of longevity pay in the form of cash to employees as follows: '
10 years in service - - -=-~---- P 5,000.00
20 years in service --------- P 10,000.00
30 years in Service - - - -- - - - - P 15,000.00 'SO
35 years in service--------- P 20,000.00 with plague

The Cooperative agrees to grant rank and file employees an 18-karat gold ring in
recognition of their 20th year of service. This foken of loyalty is granted only once.

Section 5 Productivity Incentive The following shall be naid to oll emplovees vearly if the \K
COOPERATIVE achieved Category Green status based on NEA annual categorization or \
as determined/computed by the cooperative based on standard criteria.

I ma e P5, 000.00 %

A - P8, 000.00 _,_
AN P10, 000.00 JK




1-9 15 days
10-14 16 days
15-19 17 days
20-29 18 days
.4\ 30-above 20 days

@

Sect 6. Oplical Allowance. The Cooperative agrees to grant a maximum opﬁ@

allowance of P5,000 pesos in a year, which is reimbursable fo all employees covered by
this agreement supported by a medical prescription from an opfical specialist.

Section 7. Prepaid Allowance. The Cooperalive agrees lo grant rank and file employees a
monthly prepaid allowance in accordance with the following provisions:
I
Salary Grade 9-12 P1, 750.00
Audit Staff P1, 750.00
MS Coordinators P1, 750.00

House Wiring Inspectors P1, 750.00
¥ Ofther positions not stated herein will receive a monthly prepaid allowance
amounting to P400.00.

ARTICLE
VI LEAVES

Section 1 Vacation | eave The COOPFRATIVF shall continuie to grant Reaullor emplovees
annual vacation leave privilege of Fifteen (15) days. The Vacation Leave not used within
the year is cumulative and commutable to cash paydble every month of January of the
following year.

Years of Service No. of Sick Leaves Days

Section 2. Sick Leave. The COOPERATIVE shall continue to grant Regular employees
annual Sick leave privilege. The Sick Leave priviege is granted based on year of service in
accordance with the following table:

Section 3 Paternity |eave The COOPFRATIVFE shall grant all reaular male emplovees a

patemity leave of ten (10) working days with full pay to aftend to the needs of his
legitimate wife at childbirth up the fourth delivery.

Section 4. Birthday Leave. All employees covered by this agreement shall be entitled to a
one-day birthday leave with full pay during his/her birthday. However, if the birth date falls
on a holiday or rest day said leave is applied on the next working.

Section 5. Foundation Day Leave. All covered employees by this agreement shall be
entitled to a one-day Foundation Day leave with full pay every 25th of February.

Section 6 llnion leave The COOPFRATIVE shall grant the LINION officers and any
designated representatives/members a non-cumulative and non-commutable Union
leave with pay of an aggregate of ninety (90) days per year. It shall be the responsibility of
the union president and or the executive board who may avail the union leave. q&

Section 7. Study Leave. Covered employee may be allowed to pursue further studies or
review courses for board examination, attend livelihood seminars and short- term courses
provided that this leave of absence is without pay and shall not affects the Cooperative's
business operations, provided further that the shori-term course will not exceed six (é)
months. This leave shall be applied for at least thirty (30) days prior to its effectivity. The
certification of enrollment shall be attached to said application. This leave for study or

Neview musi be wiih ihe wiiltenn approval and corseni of he Deparlmeni/Brancn

Manager concemed and if a conflict arises, the work shall take precedence.

7/ F'ID 9




Sectlion 8. Recuperation Leave. Leave granted fo allow employees recuperate from
wounds or injuries sustained "while in the performance of duties".

"While in the performance of duties" will cover situations where the employee
meets an accident while engaged in activities inherent to his / her work including being in
official travel outside work station, performance of work on holidays, detail or special work
assignments. Injuries occurred while going to work or going home from work.

t

!

It may be availed for a maximum of 6 months if due to job related injuries. Approval

of Recuperalion Leave should be recommended by attending physician.
Should be filed with medical certificate and evidences that the wounds or injuries were

incurred in the performance of duty.

The employee will be paid in full during the time of leave. The monthly salary shall be
gianied fo qualiiied ermpioyee unilii he/she wiil be issued Dy iis phiysician for il 1o work.

While on Rehabilitation Leave, the employee will not earn / accumulate vacation and sick
leave.lo

ARTICLE XVII
EMERGENCY LEAVE

Section 1. Regular employees are eligible of five (5) days emergency leave with pay due

to the following:
% If immediate member of the family dies. Immediate members include: Single Employees-
parents, brothers and sisters; Married employees- parents, parents in-law, spouse, children

j‘b\\cind brothers/sisters. Qf

REempioyee becormes a viciim of flood, siorm, earinguake, fire and oiiier giave caiarmiiies
where his/her reporting for work becomes physically impossible.

Section 2. Un-used emergency leave credits are non-cash converfible and non-

cumulative.
ARTICLE XVIII

BEREAVEMENT ASSISTANCE
Section 1. Bereavement Assistance. The COOPERATIVE shall continue to grant financial
assistance in the event of death of any permanent officer or employee who is currently
employed or members of his/her immediate family as follows:
a. Death of employee _ P100, 000.00
b. Inline of duty —————— P250,000.00

Death of spouse and child ————— P25,000.00/individual (For married employees)

Death of parents and parents-in-law:

P10,000.00/individual (For married §
employees) ;

Death of narents. brothers sisters ——— P10.000 00/individual [For single
employees).

Death of retired/resigned employee who have served the cooperative for at least Ten (10)
VOISR P10,000.00
S | —, 10




Section 2. A decease employea shall be enlitled to a separallon pay ragardless of length/yaars
of service. The computation of separation pay shall be equivalent fo one (1) month pay for every
year of service. A fraction of six (6) months shall be considered one (1) whole year.

section 3. In any event of death ol employee, the Cooperalive shall deduct the sum of PhP200.00
from all employees as bereavement contribution o the family of the deceased ragular employee.

section 4. Allemployees shall contribute a bereavement assistance of an employee in the amount
of PhP100.00 each for the death of parents, spouse. children, brothers and sisters.

seclion 5. All employees shall conlribute thru salary deduction a bereavement ass&slﬂnf:e of
PhP100.00 each for the death of refired/resigned employee who have served the cooperalive for

at least ten (10) years.

ARTICLE XIX
GRATUITY PAY AND RETIREMENT

Section 1. Employees who are in good standing and have no derogatory record while in the
service are entitled to gratuity pay upon reaching 10 years in service in accordance with
Cooperative Policy no. 02, series of 1989 as amended by Policy no. 01-F, series of 1986, which was
further qualified and explained in Resolution Mo. 33, series of 1988.

Section 2. All other existing policies granting gratuity pay to employees shall be enforced.

Section 3. The Cooperative further grants to any regular employee covered by this Agreement
who have reached the age of 55 and have served the Cooperative for at least 20 years whichever
comes first, shall have the option to retire and be given a retirement pay on a staggered basis
(50%. 20% 20% and 10%) equivalent to one-half (1/2) month salary for every year of continuous
service based on his/her latest monthly salary rate plus one-twelve (1/12) of the 13" month pay,
and cash equivalent of not more than five (5) days of service incentive leave. As used herein, the
term “Salary” includes the basic pay as defined in the 2022 Handbook on Workers' Monetary
Statutory Benefits by the Department of Labor and Employment {DOLE].

Section 4. Mandatory Retirement. The mandatory retirement shall be 45 years old in accordance
with Republic Act 7441 otherwise known as The New Retliremment Law, which prescribes minimum
refirement benefits to qualified private sector employees. The Gratuity and Retirement Benefit of
the retiree who reached 45 years of age shall be paid in full within thirty (30) calendar days upon
effectivity of the retirement. provided that all the necessary clearances from the management
have been accomplished by the refiree. Payment shall be computed based on the formula laid
down by existing law on mandatory retirement. No policy shall be adopted contrary to RA 7641.

The current ISELCO Il employees who are covered by the renegotiated or amended CBA will be
subject to this particular clause.

ARTICLE XX
LABOR MANAGEMENT COMMITTEE (LMC)
Section 1. The COOPERATIVE and the UNION agree to create a Labor-Management Committee
which shall be composed of the General Manager or his duly authorized representative as
Chairman, three to five from the COOPERATIVE and three to five from the UNION.

Section 2. The Committee shall serve as a channel of communication between labor and




4 A

mc_ gement; a medium in resolving complaints/problems; means of promoting and
maintaining a harmonious relationship between labor and management and improving

waorking conditions. bﬂ\

Section 3. Problems pertaining fo work related matters affecting the rights, benefits and
welfare of employees except those which are covered by the CBA shall be reduced i
writing and filed with the LABOR MANAGEMENT COMMITTEE.

ARTICLE XXI /
GRIEVANCE PROCEDURE

Section 1. The Grievance Procedure is the series of formal steps that the parties to a
Collective Bargaining Agreement agree to take for the adjustment of grievance or
guesiions aising oul of ihe niepreiation o impiemernltaiion of ihe CBA or cormpany

personnel policies including voluntary arbitration as the terminal step. The grievance
procedure provides the parties a first crack in addressing problems in CBA administration
and its use in an essential requisite before a voluntary arbitrator can take cognizance of
the unresolved grievances. It usually consists of a multi-step procedure starting from a
disciission of the agrievance hetween the emplover and/or the union steward on the one

hand and the supervisor on the other hand, and ending with the highest decision-making
officials of the company, reflecting the hierarchy of command or responsibility. It is that
part of the agreement which provides for a peaceful way of settling differences and §

misunderstanding between the parties.

Section 2. There shall be a Grievance Committee which shall be composed of three to
five members from the Cooperative, three to five members from the union, and two
members from the Board of Directors. The General Manager or his duly representative shall
be the chairman of the Management Panel and the Union President shall chair the union

panel.
ction 3. All the disputes, complaints or grievances arising from the interpretation or
implementation of the Collective Bargaining Agreement (CBA) and those arising from the

rpretation and enforcement of company personnel policies shall be reduced in writing

@ fled with the grievance Committee.
Section 4. The grievance shall be resolved following the grievance procedure below:

The complainant, steward or union officer brings the grievance fo the supervisor within
three working days from the time the cause giving rise to such grievance occurs.
If the grievance is not settled by the Supervisors within three days from the time it is
stbmitted to him. the matter is brouaht to the Depaortment Manager wf-:}
hould the grievance not be settled amicably by the Department Head within three days,

he matter shall be forwarded to the Grievance Committee who has Five (5) calendar
days to render its decision.
In case the union is not satisfied with the decision of the Grievance Committee, the matter
shall be submitted to Voluntary Arbitration within seven (7) calendar days for resolution.

o-Abrsy

Section 5. All rulings or decisions made by the committee, if agreeable to the parties shall
be final and executory.

ARTICLE XXii
VOLUNTARY ARBITRATION

Section 1. Voluntary Arbitration is @ mode of settling labor and management disputes by
which the parties by voluntary agreement, refer their dispute to one impartial person who

: shall decide on the merits of the case and whose decision is final, executor and
unappealable




Seph n 2. Arlicle 273 of the Labor Code provides that grievances not settied through the
grievance procedure provided in the CBA shall be referred to voluntary arbitratio
stipulated in the CBA. Furthermore, the code also provides that the CBA must designotm
an arbitrator or panel of arbitrators chosen by labor and management or incliides a
provision on the selection of such arbitrator or panel of arbitrators.

Section 3. For the purpose of selecting Arbitrator, the COOPERATIVE and the union shall
each submit three (3) names from among the official list of arbitrators on file with the
National Conciliation and Mediation Board, Regional Office-Il. To select the one Voluntary
Arhitrator from amang the six (4) nomes acceptoble to both parties the drowing of Iofs .«
shall be used.

Section 4. The cost of voluntary arbitration including the voluntary arbitrator's fee shall
be bome by the parties on a fifty-fifty basis.

Section 5 Nothing stated herein shall he construed to confer Lbon the arbitrator any

power to add, to subtract from, or modify any of the terms and condition of this
Agreement or Supplementary agreement thereto.

Section 6. Unless the parlies agree otherwise, it shall be mandatory for the Voluntary
Arbitrator to render an award or decision within 20 calendar days from the date of
submission of the dispute to voluntary arbitration.

Section 7. The award or decision of the voluntary arbitrator shall contain the facts and the
law of which it is based. It shall be final and executory after 10 calendar days from receipt
of the award or decision by the parties.

ARTICLE XXIII
Family Welfare Program
e Family Welfare Program (FWP) seeks to infroduce the concept of promoting the
chre of workers and their families as a key to workplace productivity and improved
ker management relations. It is an advocacy program that draws corporate support in
promoting workers' quality of life by adopting a family centered approach in the

6§ workplace. !
The FWP advocates for the integration of the 10 dimensions which also serve as a guide in
impiemeriing ihe progiarm. FWE dirms 1o promoie piani-ieved inilialives fo conliibuie ine
goals of the Philippine Population Management Program (PPMP), instill family \/Cb
planning/family welfare consciousness among labor and management as the key in
the family welfare component as a major issue of concemn and action of the Family

1N

promoting workplace productivity and improved worker management relations, establish
Welfare Commitiee

The FWP advocates for the integration of the 10 dimensions which also serve as a guide in
the implementation of the program, which are as follows:

[

Reproductive Health and Responsible Parenthood
Education/Gender Equality

Spirituality of Value Formation

Income Generation/Livelihood/Cooperative
Medical Health Care

Nutrition

Envitonrment Profeciion, Hygiene and Suniiaiion
Sports and Leisure

Housing

Transportation




The above provisions are in accordance with Department Order 56-03 of the Department
of Labor and Employment Ralionalizing the implementation of Family Welfare Program.

XXV
AMENDMENTS

Seclion 1. Any amendments that are requested to be made to this agreement may be
approved through a new negotiation even in the event that a new set of Labor Union
officers is elected while this agreement is in effect.

XXV

SAVING/SEFARADBILITY CLAUSE

Section 1. Each Article in this agreement is separate and independent from the others and
is not o be construed or interpreted as having any restrictive or enlarging effect upon the

meaning, interpretation or execution of any other arlicle of this Agreement, either
implicitly tinless it <o specifically provides

Section 2. Should any part of this agreement become invalid by reason of court decision
or subsequent legislation, such decision or law will not invalidate the remaining portions
hereof, and they shall remain in full force and effect.

IN WITNESS WHERECOF, the parties hereunto affixed their signatures this day of
2023, at Alibagu, City of llagan, Isabela, Philippines.

ISABELA Il ELECTRIC COOPERATIVE ISELCO Il EMPLOYEES LABOR UNION

a

ENGR. . PA
Acting Genérdl Manager

ORIO P. MED KENNETH\tI:I'ZFORD LARAGAN
Finance Manager Vice Presjergnt
PINKY ANN C. LUCAS MARY N. VALENCIA
IS anager Secretary
ENGR. JOSEPH S. PALATTAO ROLAND@AO
TSD Manfager Treasurer

JENNIFER M. DE BIEN
Internal Auditor

CHA%OY\/;%LINARES ROMEO GABRIEL SALVIEJO

Corporate Planning Manager PRO
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DIRECTORS FROM THE BRANCHES:

FCION/ARO

.nwﬁ_%}mo

ROSELYN RES

MARY

Attested by:

HARDY V. URMA
BOD President

By the authority:
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WITNESS my hand and Notarial Seal on the day, year and place above written.

Notary Public

Doc. No.
Page No.
Book No.
Series of
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